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Labor Force Background: The number of available jobs can fluctuate just about every day due 

to someone being hired, laid off or quitting. Each event will either remove a job vacancy or 

create one. Another thing that can change the amount of job vacancies is if a new business is 

created, that would require some employment. There are people who are in the labor force and 

people who are not. Those who are in the labor force are either employed or recognized as 

unemployed by the government. For a person to be considered unemployed, he or she must be at 

least age 16 and actively looking for a job. With that being said, there is always a natural rate of 

unemployment. This is because there are types of unemployment that cannot be avoided. The 

Federal Reserve Economic Data reports the natural rate of unemployment to be 4.73 in 2018 and 

expects it to decrease to 4.65 by 2027.
1
 This can be found in Appendix 1.  

 

In the 1970’s, there was an increase in the natural rate of unemployment which was due to a 

rapid increase of women in the labor force.
2
 During this time, the unemployment rate for women 

was higher than it was for men. This was caused by women as a group has less job experience 

and were going in and out of jobs from having children.
3
 Since then, women have had a slightly 

lower unemployment rate than men. 
4
 Appendix 2 demonstrates the comparison of 

unemployment rates between men and women during 1960-2007 along with the female 

participation in the labor force. 

 

The natural rate of unemployment is calculated by adding the frictional unemployment and 

structural unemployment together then dividing it by the total labor force. The actual 

unemployment rate for the United States is 4.1% as of March 2018.
5
 The actual unemployment 

rate is calculated by dividing the number of people unemployed by the total amount of people in 

the labor force. Appendix 3 shows a comparison of the natural rate of unemployment and the 

actual rate of unemployment from 1960 to 2015. On the graph, it is clear to see that the natural 

rate remains very steady compared to the actual rate. The reason for this is because there are 

certain types of unemployment, the frictional and structural, that cannot be avoided. 

 

Frictional unemployment occurs because people are in the process of moving from one job to 

another. This kind of unemployment can be found in any type of economy and is usually 

temporary. The second type of unemployment, structural unemployment, is caused when the 

unemployed’s skills do not meet the requirements of the available jobs. The people are actively 

looking for a job, but they are not qualified for any. This can be caused by advancements in 

technology or capital that replace labor. These two types of unemployment are unavoidable 
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because there will always be some people looking for a better job or technology changing 

causing it to be cheaper for the employer to purchase capital rather than labor. 

 

Employment in the United States: Many of the jobs that immigrants are obtaining are 

considered “low skilled” jobs because some do not require more than a high school diploma and 

others do not require any education. The labor participation rate for United States natives that 

received a high school diploma and are age 25 or older has declined.
6
 In January 1992 the labor 

participation rate for high school graduates was 66.2.
7
 As of March 2018, the rate has decreased 

to 57.3.
8
 This can be found in Appendix 4. It can be speculated the labor participation of high 

school graduates has decreased because more people are advancing their education by attending 

college in hopes of increasing their lifetime earnings. With that being said, the unemployment 

rate of college graduates with at least a Bachelor’s Degree and are age 25 or older has decreased. 

In 1992 the unemployment rate for the college graduates was 3.2.
9
 Most recently, in March 2018, 

it has decreased to 2.2.
10

 This data can be seen in Appendix 5. Specifically looking past a 

Bachelor’s Degree, the labor participation of men who are between, including, the ages of 25 and 

64 and received a Master’s Degree has increased.
11

 In January 2000, there were 4.207 million 

men in the labor force with Master’s Degrees.
12

 Currently, as of March 2018, it has increased to 

6.47 million.
13

 Appendix 6 shows the data chart from the Federal Reserve Economic Data. 

 

Because more of the United States population is increasing their education in hopes of obtaining 

better jobs and increasing lifetime earnings, the “low skilled” jobs are increasingly becoming 

more available. Low skilled jobs can be considered those that do not require high levels of 

education and the earnings are less than the jobs that require an education. The United States 

Census Bureau released an American Community Survey that was done between the years of 

2005 through 2007 regarding immigrants in the labor force. 
14

 The survey was completed by 4.4 

million individuals who were in the labor force. 
15

 There were 560,000 participants who 

identified as an immigrant but it was not established which were legal immigrants and illegal 

aliens. 
16

 According to the article, the immigrants stated they took the lower wage jobs that 

required little formal education.
17

 Below is a list
18

 of some of the jobs and percentage of 

employees within that identified as immigrants from the survey. 

1. Maids and Housekeepers: 45% 
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2. Taxi Drivers: 42% 

3. Butchers and Meat Processors: 37% 

4. Grounds and Maintenance Workers: 35% 

5. Bellhops and Concierges: 29% 

6. Janitors: 25% 

From this study, the total percentage of employed people who were immigrants was 15%.
19

 

There were a total of 118,390,367 natives employed with 21,758,030 immigrants employed. 
20

 A 

broken-down list of the specific jobs with native and immigrant participation can be found at 

https://www.cis.org/sites/cis.org/files/articles/2009/bigtable2.html#note . 

 

Since the United States citizens are looking to increase their education to obtain high skill level 

jobs, that means the supply of low skilled labor is decreasing. For a labor market to be at 

equilibrium, the quantity of labor demanded must equal the quantity of labor supplied. If the U.S. 

citizens are not supplying as much labor for the low skilled jobs, then demand is greater than 

supply causing a shortage of labor. If there is a shortage of labor, the immigrants might be the 

ones filling that gap. 

 

Dr. Maria E. Enchautegui wanted to take this thought into reality. Enchautegui graduated with 

her bachelor’s in economics and since receiving her Ph.D. has specialized in immigrant studies 

in the economy. One of the most recent studies she looked at was constructed in 2013 by the 

Urban Institute which specializes in social and economic research. This study compared the low 

skilled jobs that U.S. high school dropouts have versus the low skilled jobs of immigrants with 

the same education level. 
21

 From this study, it was concluded that U.S. workers and immigrants 

with the same education level want to work at different places.
22

 The main three jobs of 

immigrants that do not have a high school diploma are maids, cooks and miscellaneous 

agriculture work.
23

 Those who have equivalent to a high school diploma have a different list of 

top three jobs. This list is miscellaneous personal appearance work like manicurist which is at 

87% immigrants, then unprocessed food industry at 82%, then sewing-machine operators at 

81%.
24

 The main three jobs of U.S. natives who do not have a high school diploma are cashiers, 

truck drivers, and janitors or building cleaners.
25

 The natives that have a high school diploma 

seem to work are counter attendants like in a cafeteria or food stand which is at 86%, then 

hosts(ess) at 85%, then receptionists at 81%.
26

 The study was done through Urban Institute and 

they were not able to determine if the immigrants were legal or illegal. 

 

Conclusion: There will always be some unemployment in the United States, known as the 

natural rate. There are many factors that go into the actual rate of unemployment, like education 
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and skill level along with personal preference. Based on the research, it appears that immigrants 

and United States natives are working in different industries within the economy. When other 

people enter the labor force, it can shift the unemployment level to spike up until supply and 

demand even out. Overall, it does not appear that the immigrants are taking jobs away from the 

natives. Based on the spike in unemployment in 1970 when more females started to enter the 

labor force but there wasn’t a key spike point from immigrants entering the labor force. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Appendix: 

Appendix 1. Natural Rate of Unemployment (Long-Term) 

 

(Source: United States Bureau of Labor Statistics) 

 

Appendix 2. Comparing Male to Female Unemployment Rates in 1960-2007 

 

 

 

 



Appendix 3. Comparing the Natural Rate of Unemployment to the Actual Rate of 

Unemployment 

 

(Source: Macroeconomics by N. Gregory Mankiw) 

 

Appendix 4. Civilian Labor Participation Rate: High School Graduates, 25 years and older 

 

(Source: United States Bureau of Labor Statistics) 

 

 



Appendix 5. Unemployment Rate: College Graduates with at least Bachelor’s Degree and at least 

aged 25 

 

(Source: United States Bureau of Labor Statistics) 

 

Appendix 6. Labor Force Participation of Male College Graduates with Master’s Degrees 

 

(Source: United States Bureau of Labor Statistics) 
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